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	In order to most effectively serve the communities of New Jersey, it is important for law enforcement agencies to strive for workforces that reflect the diversity of the jurisdiction they serve and that can effectively interact with all community members. With this need in mind, in October 2020 the Legislature passed a law requiring each law enforcement agency in New Jersey to establish a program designed to ensure every agency was “comprised of law enforcement officers who reflect the diversity of the population of the community the agency is charged with protecting.” N.J.S.A. 52:17B-4.10 et seq. (the “Act”). The Act directed the Attorney General to develop these Guidelines to ensure its uniform application.

	These Guidelines describe the process by which each agency shall establish a program to (1) identify underrepresented groups and (2) take action to address any underrepresentation. Additionally, in accordance with the Act, these Guidelines set forth procedures for the collection and reporting of demographic data regarding, hiring, promoting, and other personnel actions concerning law enforcement officers in New Jersey. 



Goals and Objectives.

	The Goals of the Belvidere Police Department Recruitment Plan is to attract those qualified and interested in pursuing a career in law enforcement with the Belvidere Police Department. The Belvidere Police Department is committed to provide an Equal Employment Opportunity work environment . 






Current Demographics.


	
Belvidere Police Department

	Data is based on the 2020 Census Count
	Population
	Current Sworn Officers Total
	Current Sworn Female Officers

	Race/Ethnicity
	#
	%
	#
	%
	#
	%

	White
	2220
	88.1
	7
	78
	2
	22

	Black or African American
	30
	1.2
	0
	0
	0
	0

	American Indian and Alaska Native
	7
	0.3
	0
	0
	0
	0

	Asian
	25
	1.0
	0
	0
	0
	0

	Native Hawaiian and Other Pacific Islander
	0
	0
	0
	0
	0
	0

	Some Other Race
	56
	2.2
	0
	0
	0
	0

	Population of two or more races
	182
	7.2
	0
	0
	0
	0

	Total
	2520
	100
	7
	78
	2
	22





Recruitment.
	
	When a position for police officer is open for the Belvidere Police Department, the opening is posted on one of three website locations. 
1) New Jersey League of Municipalities. (https://www.njlm.org)

2) Town of Belvidere Website (https://www.belviderenj.net/)


3) Belvidere Police Department website (https://www.belviderenj.net/police)

The Belvidere Police Department will also reach out to local police academies to inquire about alternate route recruits.



Annual Review, Evaluation and Reporting. 
    
The Chief of Police, or designee, shall conduct an annual review of the Recruitment Plan and shall include, but not limited to, performing an annual agency demographic review, determining whether any substantial disparities have been reduced, and if need be, revising the Recruitment Plan accordingly if the goals and objectives are not met. 

• N.J.S.A. 52:17B-4.10 et seq requires that each law enforcement agency must report certain law enforcement applicant data annually by January 31st for the preceding year. The data required to be reported is listed in the New Jersey Attorney General Guideline “Promoting Diversity in Law Enforcement Recruiting and Hiring” in Paragraph III. 
https://www.nj.gov/oag/dcj/agguide/directives/ag-Guidelines-Diversity-in-LE-

Recruiting-andHiring.pdf • The reporting form can be found at:  https://www.nj.gov/oag/dcj/agguide/directives/Appendix-A.xlsx.
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